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1. &2AF : Employee or Worker

ool M T27IEHE7IRE ‘TRATE Ade SRk dAglel

AdaS B0 Aot
Ard o] 222 AFetes A4S B3I 2% A1 A 13). 39, =523 D wEi
FAREZEE TEAH Ao FRE BESn dF-FE Vg oo Fke Yl 9t
A= 2AE 23t (A 22 A 13).

T gole] ojule] b Fa@ Aol “TEAVE 54 AHgAs ARA n§uAS
A

TR =A e ol Foltt, FRYIEWA TEA = 5 AREAReke] AR aEdAZE dAlE o of
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W WY CREATE o8 878 gov] wed dsd TA4 W QA

AAANA EdF o= 2z HES AW HAATE vE27] wielth

go Ag =rhlHE Awd o2 “Employee’ 2z &0l AHgAI A9 Abole] WH el

= AoHY “Worker”s= 574 AHEAE flall <284 @¥Hets 54 AFE FPsH
25S de AE 2H1E 9 ARSEY “Worker”= HE HALR Favbel Al a8E AR
7 “Worker”7F & = 9l ¥ “Employee”s= 54 AFEAHE AP 1188 “Worker”&
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2. +=Z7A°F : Labor Contract, Employment Contract, Labor Agreement or Employment

Agreement
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At AL BAom AAR Ate BRHEAY A2E A 1T A4 E),

Fol AHE =7t A & GARRRE REEA] AR 2l FolE alfoF shr] wjel “Contract” 2t
“Agreement” = W Asle] AFEE 4= Qlt}. “Labor contract”, “Employment contract” H+i=
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Atk WA “Labor agreement”= 7l @AY Aot dAle #dd tE At WEES
oel7] flal ARgEH

3. #HY+3A: Rules of Employment or Company Handbook
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5 2 9¥43] / Labor Relations Commission or Labor Court
‘LAY E TAPHAQ AE ol 22X, AFEAE, FelS oigs)

= 9199 A
ek BN QL el FFAANR), A, 97, 59, 94

AR
T Ao =24 B A, AR FARAEY] AHE AR e E A A Ade

HJE

9]0l 8 “The Labor Relations Commission” (=% U3 gt go]d ALdx] EE 7154 ]
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6. <+ : Salary or Wage

W TRAFWE DO gL T2 kR FRAGNA AR, B, 1w ojH

FROoREA ATt dAY 5E5S wITHH 22 A 1F A5 ).
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7. EZ & : Retirement Pay or Severance Pay
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8. Aog =% X347 : Bonus or Incentive
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9. B 311 : Unfair Dismissal or Wrongful Dismissal
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